STATE PLAN FOR CCDF SERVICES
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CHILD CARE AND DEVELOPME
FOR THE STATE OF UTAH
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DRAFT (last updated 5/29/20
This Plan describes the CCM—'@)gram 0 be conducted by t te f@f the period 10/1/07 —

9/30/09. As provided for in the applicabje statutes and re e Lead Agency has the
flexibility to modify this‘program at any‘time, including changing the options selected or

described herein. /
Iangovem, and the Lead Agency
here to the gardless of the fact that, for purposes of

and clarityythe specific provisions printed herein are sometimes paraphrases of, or
excerpts and incomplet quota%)ns fro full text.

Public reporting burden for this£ollection of information is estimated to average 165 hours per
response, including the time f#f reviewing instructions, gathering and maintaining the data
needed, and reviewingthesollection of information.

An agency may not conduct or sponsor, and a person is not required to respond to, a collection of
information unless it displays a currently valid OMB control number.

(Form ACF 118 Approved OMB Number: 0970-0114 expires [DATE])

Page 1 Effective Date: October 1, 2007
Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

TABLE OF CONTENTS

AMENDMENTS LOG

PART 1
11
1.2
13
1.4
1.5
1.6
1.7

1.8

PART 2
2.1
2.2
2.3

PART 3
3.1
3.2
3.3
3.4
3.5

PART 4

PART 5

ADMINISTRATION

Lead Agency Information

State Child Care (CCDF) Contact Information
Estimated Funding

Estimated Administration Cost /
Administration of the Program
Use of Private Donated Funds
Use of State Pre-Kindergarten (Pre-K) Expenditur€s for

Children

Improper Payments

DEVELOPING THE CHILD CARE PROGRAM
Consultation and Coordination

Public Hearing Process
Public-Private Partnerships

CHILD CARE SERVICES\%I;RED
Description of Child Care Servi
Payment Rates for the Provision of Child Care
EligiWCriteri%for Child Care

Priorities for Serving Children and Eafmilie
iding Fee Scale for Child Care Services

ILITY OF CHILD CARE
armarks and Set-Asides

Page 2

Effective Date: October 1, 2007
Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

PART 6 HEALTH AND SAFETY REQUIREMENTS FOR PROVIDERS
(50 States & District of Columbia only)
6.1  Health and Safety Requirements for Center-based Providers
6.2  Health and Safety Requirements for Group Home Providers
6.3  Health and Safety Requirements for Family Child Care Providers
6.4  Health and Safety Requirements for In-Home Providers
6.5  Exemptions to Health and Safety Requirements
6.6  Enforcement of Health and Safety Requirements
6.7  Exemptions from Immunization Requirements /

PART 7 HEALTH AND SAFETY REQUIREMENTS
7.1  Health and Safety Requirements for-Center-based*Providers in the

Territories

7.2 Health and Safety Requirements for Grﬁome Providers inthe
Territories

7.3 Health and Safety Requirements fo
Territories

7.4  Health and Safety Requirements for In-Home PrOviders in the Territories

7.5  Exemptions to Territorial Health and SafetyxRequirements

7.6  Enforcement of TerritoriaNdealth and Safety Requirements

7.7 Exemptions from Territorial amunization Requirements

amily Child Care Providers In the

APPENDIX 1 -- PROGRAM ASSURANCES AND CERTIFICATIONS

APPENDIX 2 -- ELIGIBILITY AND P\TIORITY TERMIW

APPENDIX 3 -- ADDITIQNAL CERTIFICATIONS (ony- not included here)

REQUIRED ATTACHMENT

Page 3 Effective Date: October 1, 2007
Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

AMENDMENTS LOG
Child Care and Development Services Plan for
For the period: 10/1/07 — 9/30/09

SECTION EFFECTIVE/ DATE DATE APPROVED
AMENDED PROPOSED SUBMITTED TO | BY,ACF

EFFECTIVE DATE ACF

1)

2)
3)

the latest amendmenjgent to ACF) and the amended section(s) to the ACF Regional
contact. A cop he Log, showing the latest amendment pending in ACF, is retained in
the Lead Agency's Plan.

ACF completes column 4 and returns a photocopy of the Log to the grantee.

The Lead Agency replaces this page in the Plan with the copy of the Log received from
ACF showing the approval date.

Note: This process depends on repeated subsequent use of the same Log page over the life of the
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The Lead Agency is advised to retain those "old" plan pages that are superseded by amendments
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PART 1
ADMINISTRATION

The agency shown below has been designated by the Chief Executive Officer of the State (or
Territory) to represent the State (or Territory) as the Lead Agency. The Lead Agency agrees to
administer the program in accordance with applicable Federal laws and regulations and the
provisions of this Plan, including the assurances and certifications appended hereto. (658D,
658E)

1.1 Lead Agency Information (as designated by State chief executive officer)

Name of Lead Agency: Department of Workforce Services
Address of Lead Agency: 140 E 300 S, Salt Lake City, UT84111
Name and Title of the Lead Agency’s Chief Executive @Tficer: Kristen Cox, Executive
Director, Department of Workforce Services
Phone Number: 801.526.9210

Fax Number: 801.526.9211

E-Mail Address: kristencox@utah.gov

Web Address for Lead Agency (if any): www.jobs.utah.gav

1.2 State Child Care (CCDF) Contact Inf%&tio\n (day-to-day

Name of the State Child Care Contact (CCDF): Lynette Rasmussen
Title of State Child %Qonta t: Director, Office Wmily Life
Address: 140€ 300 S, Salt Lake\City, UT 84111

Phone Number:'801.526.4340 \

Fax Number: 801.425.4349

E-Mail Address: Irasmussen@wstah.qov
Phone Number for child.care substdy program information (for the public) (if any):

8014526.4340
Web Address for child care
.jobs.utahxgov/occ
1.3 Es%ated Funding

services and
September 30,

bsidy program information (for the public) (if any):

es that the following amounts will be available for child care
Ivities during the 1-year period: October 1, 2007 through
. (898.13(a))

CCDF: $51,934,961

Federal TANF Transfer to CCDF: $0

Direct Federal TANF Spending on Child Care: $6,100,000
State CCDF Maintenance of Effort Funds: $4,474,923
State Matching Funds: $6,735,855

Total Funds Available: $69,245,739
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1.4  Estimated Administration Cost
The Lead Agency estimates that the following amount (and percentage) of Federal CCDF
and State Matching Funds will be used to administer the program (not to exceed 5
percent): $ 2,933,500 (5%). (658E(c) (3), §898.13(a), 98.52)
1.5 Administration of the Program
Does the Lead Agency directly administer and implement allsServices, pr%ms and
activities funded under the CCDF Act, including those described in Part 5.1 — Activities
& Services to Improve the Quality and Availability ofChild lity Earmarks and
Set-Aside?
[]  Yes.
X No. If no, use the table below to identifyxthe name and type of agency that
delivers services and activities. (If the Lead Agency performs the task, mark
“n/a” in the box under “Agency.” If more than one age?ﬁerforms the tas
identify all agencies in the box under “Agency,™and indicate in the box to the
right whether each is a non-government entity.)
\ Non-Government Entity (see
Service/Activity Agency Gy#tlance for definition)
Determines individual
eligibility: .
a) TANF families N/a Z N/ |[VYes [ ]No
b) Non-TANF families JN/a [ ]Yes [ 1No
Assists parents inocating care | Child care resourcg & referral
o~ service: )
— Utah,State University | [ ] Yes <] No
= er State University | [] Yes X] No
— Children’s Service
~ / Society X Yes [ No
— Utah Valley State
College [ Yes X No
— College of Eastern
Utah [ ]VYes X No
— Five-Cty. Association
of Governments []'ves <] No
Makes the provider payment | N/a [ | Yes [ [No
Quality activities State/County agency | | Yes | I No
(Office of Child Care)
Child care resource & referral
service
Non-TANF state/county
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1.6

agency (Salt Lake Community
College)

Non-governmental community
or faith-based organization
(Infant/Toddler Specialists)

Other:

Non-TANF state/county [ Joves <] No
agency (Department of
Health/Bureau of Child Care

Licensing) /

If the Lead Agency uses outside agencies to deliver services a
the Lead Agency maintains overall control.

ities, describe how

The Department of Workforce Services/Office of d Care contracts with other
state and non-profit agencies for the delivery o#Services.

Contracts are negotiated between the Department of Workforce Services'and the
vendor. All contracts include a scope of work and standargeterms and condition
as approved by the State of Utah Division of Purchasing#”All contracts are
monitored on a quarterly basis. Contract monitoring is conducted using a Scope
of Work outlined in the contract as a baseline. As required in the Block Grant,

the Department of Workforce Servi
agency) requires each contractor to s
Quarterly reports are developed and based upon identified

outcomes and Qutputs.
Both'i ter-aggiy\tontra ts and communitWacts are secured with the

supportaf the State of Utah/Department of Workforce Service’s procurement
processes.

All contracts may be weleased for re-bid evﬂ 3-5 years. Contracts with other
state agencies are renewedaccording to inter-agency procedures and based on

measured

[ ] Donated to a separate entity designated to receive private donated
funds?
Name:
Address:
Contact:

Type:

No.
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1.7 Use of State Pre-Kindergarten (Pre-K) Expenditures for CCDF-Eligible Children

1.7.1 During this plan period, will State expenditures for Pre-K programs be used to
meet any of the CCDF maintenance of effort (MOE) requirement?

X  Yes, and:

( X ) The State assures that its level of effort in full day/full year,child care
services has not been reduced, pursuant to §98.53(h)(1). /

(20 %) Estimated percentage of the MOE require will be met with
pre-K expenditures.(Not to exceed 20%:)

If the State uses Pre-K expenditures to meey(re than 10% of the MOE
requirement, the following describe '

and child care services to expand the a

If the State uses Pre-K expenditures to meet wore than 10% of the MOE
requirement, the following describes how the State will coordinate its Pre-K

and child care services to ex;ﬁq%jvvailability f child care (898.53(h)(4)):

The Department of Workforce Sexyices, the CCD
Memorandum of Understanding with two school distficts in Utah that will

allow chool districts to certify Kindgrgarten,expenditures for children
eligible for free afd reduced lunch. J#Hiis cecg#cation will allow the

artment to drayv down matching CCDF funds.

e used to expand ;(er-school programs in Utah. The

X]  Yes, and

(20%) Estimated percentage of the Matching Fund requirement that will be
met with pre-K expenditures. (Not to exceed 20%.)

If the State uses Pre-K expenditures to meet more than 10% of the Matching
Fund requirement, the following describes how the State will coordinate its
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Pre-K and child care services to expand the availability of child care
(898.53(h)(4)):

The Department of Workforce Services, the CCDF lead agency, has a
Memorandum of Understanding with two school districts in Utah that will allow
the school districts to certify Kindergarten expenditures for children eligible for
free and reduced lunch. This certification will allow the department to draw
down matching CCDF funds.

These funds will be used to expand after-school progtams in Utah:, The process
Utah will use to expand after-school programsds. our nections grant.
Youth Connections is a competitive bid procurement proc€ss. Youth Connections
is release every three years. The grant award will & made available to licensed,
or legally licensed exempt public and private pggg@rams that serve school age
youth up to age 13.

[] No.

1.7.3 If the State answered yes to 1.7.1 or 1.7.2, the following describes State efforts to
ensure that pre-K programs meet\hﬁs of working parents: (§898.53(h)(2))

As mentioned in 1.7.1 and 1.7.2, Utah wHl expand the availabilsy of funding to
programs serving school-age youth up to age 13 through the*fouth Connection

program. TWth Connections program offegs grantg to private and public
program providers, WhiO(SJ operate school-aMthroughout Utah during
00 percent in cash or in-kind. Yguth Connections grantees must

ograms meet the péeds of working parents. For
ired to maintain operating hours until at least 5:00

1.8.1 How does the Lead Agency define improper payments?

Improper payments are defined as a payment received by a customer for which
he/she is not eligible; and/or the customer receives a payment he/she is eligible
for but receives the wrong amount; and/or the customer should have received a
payment but was denied or their case was closed in error.
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1.8.2 Has your State implemented strategies to prevent, measure, identify, reduce
and/or collect improper payments? (§98.60(i), §98.65, §98.67)

4 Yes, and these strategies are:

The State of Utah has developed tools to help prevent improperspayments. These
include procedures and checklists, which give step-by-step processes to determine
eligibility. We have also implemented an edit process toddentify trengs. The edit
process is a case review of targeted elements (i.e. income, parent’)grticipation,
ing benefits correctly. This
tic areas. We also

age of children, etc.) to ensure that workers are iss
information is then used to educate and train staff on
have investigators who investigate cases assneeded.

At each recertification, workers review past chijecare to verify that the customer
was eligible for child care assistance. Atany time, when.an improper payment.is
discovered, a referral is made to a PaymentSpecialist for calculation. Th
Department also has a collections unit to adjudicate and)ﬂect any improp
payments.

] No. If no, are there planWy to determine and implement such
strategies?

[] /I‘e§ and \hese planned strat%

No. b
'\/
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PART 2
DEVELOPING THE CHILD CARE PROGRAM

2.1 Consultation and Coordination

2.1.1 Lead Agencies are required to consult with appropriate agencies.and coordinate
with other Federal, State, local, tribal (if applicable) and private agencies
providing child care and early childhood development services (898.12,
898.14(a),(b), 898.16(d)). Indicate the entities with which the Legé Agency has
consulted or coordinated (as defined below), by checking the appropriate box(es)
in the following table.

Consultation involves the meeting with or otherw#e obtaining input from an
appropriate agency in the development of the)%Plan. At a minimum, Lead
Agencies must consult with representatives of general-purpose local
governments (noted by the asterisk in the'chart below).

Coordination involves the coordination of child care Aarlv childhood
development service delivery, including efforts to.coordinate across multiple
entities, both public and privateXfor instance, in connection with a State Early
Childhood Comprehensive SystemSECCS) grant or infant-toddler initiative).
At a minimum, Lead Agencies must coqrdinate with (1) aothegfFederal, State,
local, Tribal (if applicable), and/or private agencies responsible for providing
child care ?d'squy childhood development sgrvices, (2) public health
(inctuding the agencyhr%ponsible for ide programs that promote

’s emotional angl mental health), (3) employment services / workforce
nt, (4) public education, (5) T;?orary Assistance for Needy

NF), 6) any Indian Tripés in the State receiving CCDF funds
terisks inthe charﬁow).

(noted by the

- Consultation
: in Coordination
\ Development | with Service
of the Plan Delivery

tate, local, Tribal (if
private agencies providing ] 5 *
early childhood development

)

service

Public health [] By

Employment services / workforce development [] >3] *

Public education L] D

TANF [] X *
Page 11 Effective Date: October 1, 2007

Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

Consultation
in Coordination
Development | with Service
of the Plan Delivery
Indian Tribes/Tribal Organizations, when such ] ]
entities exist within the boundaries of the State
Representatives of local government D L]
State/Tribal agency (agencies) responsible for [] // []
State pre-kindergarten programs (NA) \%A [l
Head Start programs X
Programs that promote inclusion for. children// ] <
with special needs
Emergency preparedness® [] N EL N
Other (See guidance): E{ []
* Required.

roviding the service
scriptions must
atute or regulation.

For each box checked above, (a) identify the agency
and (b) describe the consultation andcoordination e
be provided for any consultation or coordination required b

°If you have ared an emergency preparedness plan related to your child care
and early chifdhood development services, Wtachment 2.1.1.

Committee.

Child Care Professional Development Institute
The institute is located in the college of Adult and Continuing Education at Salt Lake
Community College. The institute administers the professional develop activities of the
Office of Child Care.

Children’s Service Society
Host agency for child care resource and referral

College of Eastern Utah
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Host agency for child care resource and referral

Department of Health, Bureau of Child Care Licensing
A representative of the Department of Health is a voting member of the Office of Child
Care Advisory Committee. Likewise, the director of the Office of Child Care meets with
the Child Care Licensing Advisory Committee on a monthly basis. Consultation and
Coordination are achieved through the Early Childhood Council. Meeting are quarterly.

Department of Health, Utah Head Start Collaboration Office
The CCDF lead agency both consults with and collaborates with the, Utah Head
Start Collaboration Office. The CCDF administrator and the Hea?fart
Collaboration Director serve on many committees tagether. The primary
collaboration work is achieved through the Early Childhood £ouncil.

Department of Health, Bureau of Maternal andChild Hea
A representative of the Department of Health4is a v;i?%rember of the'Office of Child

Care Advisory Committee. Consultation and coording#on are achieved through the Early
Childhood Council. Meetings are held quargerly.
Department of Health, Early Intervention Baky Watch*
By statute, the CCDF State Administrator is a member of the early intervention a
committee. A representative of the Department of\Health is %ng member of the
Office of Child Care Advisory Committee. Consultation is also achieved through the
Early Childhood Council. Meetings are held bi-monthly.,
Department of Workforce Services State and Regional Cauncils
Quarterly meetings are held to provite_consultation with local employers and
governments.
Department of Workforce Services, Office of Child Care

Lead agency

Department of Workforce S %wces, OperationWision, TANF
The TANF, Food Stampsj WIA and CCDF grants are located within the Utah
Department.of Workforce Services. A weekly team meeting is held to coordinate
efforts to sup s families and to Ie%ge funding.

Early Childhood

Health. The state CCDF administrator is the

conomic Development

ild Care consults with the Governor’s Office of Economic Development
on the WorKk/Life Awards. The Work/Life Awards recognize Utah’s best companies for
working families.

Office of Child Care Advisory Committee (Membership created in statue)

Office of the Governor of the State of Utah
Coordination and consultation are accomplished via legislative committees. This year the
Governor’s office has applied for an NGA grant. The CCDF grant administrator is a
member of the grant team.

Piute Tribe CCDF Office
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The Tribal CCDF Administrator receives regular email communication regarding
the CCDF grant, programs and activities. The Tribal CCDF Administrator is
invited to attend all CCDF planning and committee meetings.
Professional Family Child Care Association
The president of the family child care association is a voting member of the
Office of Child Care Advisory Committee.
Salt Lake Community College
The location of the Child Care Professional Development Institute
Salt Lake County Council of Governments
The Council of Governments will be working with
Referral-Metro to coordinate local policies impacting famil
Uintah & Ouray Tribe
The Tribal CCDF Administrator receives regular egaail communication regardlng
the CCDF grant, programs and activities. The al CCDF Admini
invited to attend all CCDF planning and‘€ommittee meetings.
United Way of the Greater Salt Lake
The CCDF Administer participates as a member communi;y(ﬁion groups hosted.b
the United Way. A representative of the United Way_ is a voihg member of the Office of
Child Care Advisory Committee.
Utah Afterschool Network
The CCDF administrator and the after
Care are members of the network board.
Utah Association for the Education of Young Children
Member of the Office of Child Care Advisory Committee
Utah Associatiop0f Shild Gare Resource and Refercal Agencies
Member of the Office of %Id Care Advisory W
Utah Commission for Womehn and Families
The commission has a long interest in child cgre and advises the Office of Child

Care on issuesvelate oman and famil¥€s using child care.
Family Center/PTA
Mexqber of the Office of Chlld Car sory Committee

; Start Association is a voting member of the Office of
Child Care Advis ry Commiu€e. Consultation is also achieved through the Early
Childhood Council. Meetings are held monthly.

Utah Healthy Marrigge Initiative

Marriage Initiative is co-located with the Office of Child Care
ork & Family Life. This provides many opportunities for

ild Care Resource and
ild care.

ool program specralist in the Office of Child

Utah Private Chl|d Care Association
Member of the Office of Child Care Advisory Committee

Utah State Office of Education — Pre-K Transition/Literacy Specialist
A representative from the State Office of Education is a voting member of the Office of
Child Care Advisory Committee. Consultation is also achieved through the Early
Childhood Council. Meetings are held monthly. In addition, our contract agreement
insures that activities are coordinated.

Utah State Office of Education — Child and Adult Food Program
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A representative from the State Office of Education is a voting member of the Office of
Child Care Advisory Committee. Consultation is also achieved through the Early
Childhood Council. Meetings are held monthly.
Utah State University
Host agency for child care resource and referral
Utah Valley State College
Host agency for child care resource and referral
Weber State University
Host agency for child care resource and referral /
Voices for Utah Children
Member of the Offlce of Chlld Care Adwsory Committee: The Office of Chlld Care is

2.1.2 State Plan for Early Childhood Program Coordination. Good Start

programs. Indicate which of the followi
State's efforts in this area. Note: Check only ONE.

] Planning. Indicate whether steps are under wamevelop aplan. If so,

anticipated, and how the p
literacy, pre-reading and earl
Developing. A plan is being drafted.

The draft is included as Attachment 2.1.2.

Develgfigd. A plan has been written byihas nojyet been implemented.
The plan is included as AttachmentZ71.2.

plan has been written and is now in the process of
implemented. The plan is incluged as Attachment 2.1.2.

Describe the results or expected results of this coordination. Discuss how these
results relate to the development and implementation of the State's early learning
guidelines, plans for professional development, and outcomes for children.
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Describe how the State's plan supports or will support continued coordination
among the programs. Are changes anticipated in the plan?

Describe the Statewide public hearing process held to provide the public an opportunity
to comment on the provision of child care services under this Plan. (658D(b)(1)(C),
898.14(c)) At a minimum, the description must provide:

Date(s) of statewide notice of public hearing: May 22, 2007
Manner of notifying the public about the statewide hearingyPrinted in Public
Notice Section of State and Local Newspapers through otft the State and posted
on OCC website. Comments will be taken via vyb'te, mail and duxing the public

ne 14, 2007
edar City, Utah via video

Date(s) of public hearing(s): Thursday,
Hearing site(s): Salt Lake City, Logan an

How the content of the plan was made availableto the pliblic in advance of the
public hearing(s): Copies of the State Plan for CCBRF Services were available on
the Office of Child Care Website?)c\bégalling to receive a copy. This was
mentioned in the announcement of the public hearing.

A brief summary of the public comments from this process is included as
Attachment 2.2. A

2.2 Public Hearing Process
hearing.
conference.

2.3

Public-Private Par@ﬂps \ /\/

Does the Lead Agency conduct or plan to conduct actjvities to encourage public-private
partnerships that promote private-sector involvemgsft in meeting child care needs?

address topic a and to address specific projects. The sub-committees are:
Executive Committee (comprised of committee chairs)
Infant/Toddler

School-Age

Public Awareness

Quality Improvement

Page 16

Effective Date: October 1, 2007
Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

Business Involvement - Best Places to Work. The Utah Work/Life Award was created in
1998. The award recognizes Utah businesses that excel in creating and offering work/life
programs to their employees. The award has evolved over the six years since its
inception. The vision of the award is two-fold. First, the Award is designed to publicly
honor those companies that go above and beyond to create sustainable workplace
cultures that provide meaningful support to employees, their families and their
communities. Second, the Award serves to create an educational community of practice,
which allows companies to learn from the award process itself and to share pest
practices with each other. In the coming year, the department will respopﬁ) employer
requests and provide additional information and support foremployers interested in the
development of on-site child care.

Professional Development - Annual Professional Developgsent Conference:
In collaboration with Utah’s six statewide provider asyda?teions, Utah hosts'an annual
Professional Development Conference.
0 The goals of the conference are:
-To acknowledge providers for their professional devel@pment and servi
accomplishments.

-To share information about child care programs and services.
ics relevant to child care

-To offer fun and useful training on a variety of t
providers.
-To offer Utah’s provider associations an opportunity to w;

collaborative project.

together on a

ontinue to work cgaboratively with Utah’s child care
rofessional Development Conference each spring.
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3.1

PART 3
CHILD CARE SERVICES OFFERED

Description of Child Care Services

3.1.1 Certificate Payment System

Describe the overall child care certificate process, including, at a migimum:

(1) a description of the form of the certificate (98.16(k)); )

(2) a description of how the certificate program permits parents to choose from a
variety of child care settings by explaininghow a
of the certificate to choice of the provider; (658E(c)(2J(A)(iii
98.30(c)(4) & (e)(1) & (2)) and

(3) if the Lead Agency is also providing child cgrfe services through grants and

certificate. (98.30(a) & (b)) This may be expressed¥h terms of dollars,
number of slots, or percentages of services.

Utah operates a certificate progra\m%?ild care expenses to eligible parents.
Depending on the provider type, the payment is made eith ronically

through the Utah Horizon system or by two-party check. Wheh the payment has
bee approvg#bhg parent receives notification,The notjfication includes the
number of hours approv%ﬂ, month of servicegthe fUer name, the amount of

the payment, and the co-gayment.

During the eligibility #terview, parents argﬁ‘ormed of the different types of
roviders they may chooseom including center based, family, group home, and
inshome care. They are then given th€ number to CCR&R who assists them in

choosing a specific provider that meets their child care needs. Once a parent is
determined eligible forchild gare, the money is transferred on to the Utah
Horizon Card ok a two-p check is mailed to the parent

Attach a copy of'your eligibility worker’s manual, policy handbook, or other
printed guideihes for administering the child care subsidy program as

3.1.1. If these materials are available on the web, the State may
provide the appropriate Web site address in lieu of attaching hard copies to the
Plan.

http://www.jobs.utah.gov/Infosource/eligibilitymanual/Eligibility Manual.htm

Note: Eligibility worker’s manuals, policy handbooks, or other printed guidelines
for administering a child care subsidy program will be used for reference purposes
only. Documents provided by Lead Agencies pursuant to this section will not be
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3.2

uniformly or comprehensively reviewed and will not be considered part of the
Plan. All information required to be part of the Plan must continue to be set forth
in the Plan.

3.1.2 In addition to offering certificates, does the Lead Agency also have grants or
contracts for child care slots?

[] Yes, and the following describes the types of child care serviges, the
process for accessing grants or contracts, and.the range of pfoviders that
will be available through grants or contracts:(658A(b)(1), 658P(4),
§898.16(g)(1), 98.30(a)(1) & (b))

X  No.

3.1.3 The Lead Agency must allow for in-home care but may limit its use. Dogs the
Lead Agency limit the use of in-home care‘in any way?

se Iimfée: (8898.16(9)(2),

[] Yes, and the limits and the reasons for t
98.30(e)(1)(iv))

X  No.

3.1.4 Are child care services provided through certificates, grants #hd/or contracts

offered throum the Sﬁte? (658E(a), §98%

ing are the Iocal%(political subdivisions) and the

establish payment rates
to comparable care.

r child care services that ensure eligible children equal access

These rates are provig€d as Attachment 3.2A.

The attached payment rates were or will be effective as of July 1, 2007

Provide a summary of the facts relied on by the State to determine that the attached rates
are sufficient to ensure equal access to comparable child care services provided to
children whose parents are not eligible to receive child care assistance under the CCDF
and other governmental programs. Include, at a minimum:
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The month and year when the local market rate survey(s) was

completed:__ September 2006 . (898.43(b)(2))

A copy of the Market Rate Survey instrument and a summary of the results of
the survey are provided as Attachment 3.2B. At a minimum, this summary
should include a description of the sample population, data source, the type of
methodology used, response rate, description of analyses, and key findings (See
Guidance for additional information.)

Does the Lead Agency use its current Market Rate Survey (a survg completed
within the allowable time period —10/1/05 -9/30/07) tQ set payment.rates?

X]  Yes.
/

[ ] No.

At what percentile of the current Market\Rate Survey isthe State rate'ceilin
set? Utah pays all licensed providers (center;\home, groyf) at the 75" percenti€.
Residentially Certified providers are paid at the 60" pefcentile. Rates for
unregulated providers are set at 80% of the Residentially Certified rate.

Residentially Certified and unregulated providers do nothave the same
standards for training or licensing requirements. Rates have péen set at a lower
percentile to encourage Residentially Certified providers to become licensed.

Rates for the g#ffregulated providers have alw at a lower amount and

we have not had any problems or reluctancg#vith thig’rate.

If you do not use your current Market Rate Sysvey to set your rate ceilings or your

percentile varies acro tegories of care (9., type of setting, region, age of
hildren), describe and proviee the range of variation in relation to your current

survey. (See Guidance for additi information.)

How the payment rates are uate to ensure equal access to the full range of

providers based 'n the resiflts of the above noted local market rate survey (i.e.,

escribe the relationship between the attached payment rates and the market rates
observed in the syrvey): (§98.43(b))

pleted every two years. The lead agency works closely with the
resource ‘@d referral network to monitor the availability and accessibility of
affordable child care throughout the state.

A monthly ceiling rate for each provider type of licensure and age of child
category is established by local market rate survey. An hourly ““participation
rate” is based on the number of hours a parent is participating in agreed upon
activities. This is converted into a monthly participation cost. The monthly
participation cost, monthly ceiling rate, and actual monthly provider charge are
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compared. A payment is generated based on the least of the three amounts.
Parents participating over 40 hours per week may qualify for an additional
payment.

Families with children who have disabilities and/or special child care needs may
qualify for a higher subsidy on a case-by-case basis.

. Does the Lead Agency consider any additional facts to determine thaj its payment
rates ensure equal access? (8§98.43(d))

[]  Yes. If, yes, describe.

X]  No. /

. Does the State have a tiered reimbursement system (higher rates for child care
centers and family child care homes that achieve one or more levels of quality
beyond basic licensing requirements)? /

[1  Yes. Ifyes, describe:

X  No.

3.3 Eligibility Criteria for Child Care
)
igibility \ N/

Does the Lead Agency allow CCDF-funded child care for children above age 13

but below age\19 wh physically and/qg/mentally incapable of self-care?
Physical and mental incapasity must then be defined in Appendix 2.)
E(c)(3)(B), 658P(3), §98.2 i)

3.3.1 Age

X Yes, and the upper age is _ 18 .
[] No.
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3.3.2 Income Eligibility

Complete columns (a) and (b) in the matrix below. Complete Columns (c) and
(d) ONLY IF the Lead Agency is using income eligibility limits lower than 85%

of the SMI.
IF APPLICABLE
(@) (b)
100% of State. 85% of State  Income Level, lower than 85% SMI,
Family Median Median Income if used to limit eligibility
Size Income (SMI) (SMI) (c) (d)
($/month) ($/month) $/month % of SMI
[Multiply (a)by [Divide (c) by (a),
0.85] multiply by 100]
1 n/a nfa  \ n/a n/a
2 $3287 $2794 $1840 | 56% N
3 $4060 $3451 $2274 56%
4 $4833 $4108 $2707 56%
5 $5607 $4766 $3140 56%

If the Lead Agency does not use themi\rrom the mosWear, indicate the

year used: 2008

If app 'cable@ate th%date on which theWmits detailed in column
(c) became or will becomg effective: October 1, 2007

How does the\Lead cy define “incom%or the purposes of eligibility?
/é)ﬁe\sc{:jand/o include infegmation as Attachment 3.3.2. (8898.16(g)(5),

edical expenses; child support paid to, or received from, other
olds; Supplemental Security Income (SSI) payments)?

X Yes. If yes, describe what type of income is deducted or excluded from
total family income.

A medical deduction of $100 for each household and $100 work allowance
deduction for each working parent is allowed. Court ordered child support paid,
and the first $50 of child support received are also allowable deductions.
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3.3.3

Earned income exclusions include earned income of a minor child who is not the
parent, earned income of an SSI recipient, and Earned Income Tax Credit.

Unearned income exclusions include SSI payments, loans, government/rental
subsidies, value of food program assistance, and Tribal benefits received by
designated tribes.

[ ] No.
7

e Is the income of all family members included®

[ ] Yes.

<] No. If no, describe whose income i%uded for purpos
eligibility determination.

Earned income of a minor.child who is not the.parent aMcome of an SSI
recipient are not included in eligibility determination.

Eligibility Based Upon Receivin}&l\leijing to Receive Protective Services

Has the Lead Agency elected to waive, on a case-by-case basis, the fee and
insgme eligibility requirementS¥Qr ¢a8es in which children receive, or need to

applicable. CCDF-funded child care is not provided in cases in which
children receive, or need to receive, protective services.

Does the State choose to provide CCDF-funded child care to children in foster
care whose foster care parents are not working, or who are not in
education/training activities? (8898.20(a)(3)(ii), 98.16(f)(7))

[] Yes. (NOTE: This means that for CCDF purposes the State considers
these children to be in protective services.)
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X  No.
3.3.4 Additional Eligibility Conditions

Has the Lead Agency established additional eligibility conditions?
(658E(c)(3)(B), §898.16(g)(5), §98.20(b))

[] Yes, and the additional eligibility conditions are.(Terms must be defined
in Appendix 2) /

X  No.

3.4 Priorities for Serving Children and Families

3.4.1 Complete the table below regarding eligihility conditions and priority rules. For
columns (a) through (d), check box if replyNs “Yes”. Leave blank if “No”.
Complete column (e) if you check column (d):

(b)

N_ Give
lority
@) over other

phe limit How
Guarantee CCDF- CCDF- w on long is

Eli ibility/\ subsidy eligible eligibl guarantee time
Category eligibility families/’M or priority? | limit?

(d)

Is there a (e

Childrwth H < 0 0

special needs |

Children in V4
families with
/N{#’W ’h\/ﬂ < O

incores

Families
receiving \/
Temporary ] < ] ]

ssistance for
Needy Famili

Families?

transitioning [] [] X []
from TANF

Families at risk

of becoming ] ] < ]

dependent on
TANF
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3.4.2 Describe how the State prioritizes service for the following CCDF-eligible
children: (a) children with special needs and (b) children in families with very
low incomes. Terms must be defined in Appendix 2. (658E(c)(3)(B))

During high demand for child care services, a waiting list process is
implemented. Special needs children, homeless, and children imnsfamilies with very
low incomes as defined in the Appendix 2, are placed at the t0p ofithe list and are
served first

3.4.3 Describe how CCDF funds will be used to meet the'aeeds of: (a) families
receiving Temporary Assistance for Needy Families (
to transition off TANF through work activities, and (c) t
dependent on TANF. (658E(c)(2)(H), Section 418()(2) of the Soctal Security
Act, 8898.50(e), 98.16(g)(4))

In Utah, Temporary Assistance for Needy
administered under the Family Employment
services will support these families when they are empldyed or are participating
in activities that lead to employment as negotiatedin their approved employment

plan. \m
Utah will continue to serve all working ilies transitioning

Employment Program and all other families at risk of beco
suc assistarwaose incomes are at or below,26% Stage Median Income. Child
care cantinues for as IO% as the families mgef the eljgibility criteria established.
3.4.4 Has the Lead Agency established additional pgiority rules that are not reflected in
the table completed fa=Section 3.4.1? (6588(c)(3)(B), §98.16(g)(5), §98.20(b))

Yes, and t
Appendix 2)

3.4.6 Does the Lead Agency maintain a waiting list?

] Yes. If yes, for what populations? Is the waiting list maintained at the
State level? Are certain populations given priority for services, and if so,
which populations? What methods are employed to keep the list current?
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3.5

X  No.

Sliding Fee Scale for Child Care Services

3.5.1 Asliding fee scale, which is used to determine each family's contribution to the

3.5.2

cost of child care, must vary based on income and the size of the family. A copy
of this sliding fee scale for child care services and an explanation of how it works
is provided as Attachment 3.5.1.

The attached fee scale was or will be effective as of October 1,2007

Will the Lead Agency use additional factorsto determine*each
contribution to the cost of child care? (658E(c)(3)(B%, §98.42(b))

] Yes, and the following describes‘any additional factors that wil

X  No. /

Is the sliding fee scale provided in the attachment in response to question 3.5.1

used in all parts of the State? (658&(c)(3)(B))
XI  Yes.

No, aWber scale(s) and their effectivg. date(s) are provided as
Attachment 3.5% /\/

ency may waive contributions frgm families whose incomes are at or
or a family of the;ﬁe size, (898.42(c)), and the poverty
for a family of 3is: $ 1,431

ame size ARE NOT required to pay a fee. The following describes
these families:

Some families who are at or below 100% of poverty are not subject to the income
adjustment scale. These families participate in the Family Employment Program
(FEP). Families who transition off of FEP may receive up to three consecutive
months of child care without being required to pay a fee. They must meet all other
employment support eligibility factors.
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3.5.4 Does the State allow providers to charge parents the difference between the
maximum reimbursement rate and their private pay rate?

X]  Yes.
[] No.

3.5.5 The following is an explanation of how the co-paymentsequired byyhe Lead
Agency's sliding fee scale(s) were determined to be affordable: (898.43(b)(3))

The highest fee a family is required to pay does'not exceed J#% of family income.

The majority of the caseload pays below 8% of family incOme.
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4.1

PART 4
PARENTAL RIGHTS AND RESPONSIBILITIES

Application Process / Parental Choice

4.1.1 Describe the process for a family to apply for and receive childicare services

(658D(b)(1)(A), 658E(c)(2)(D) & (3)(B), §898.16(k), 98.30(a) through (e)). At
minimum, the description should include:

. How parents are informed of the availabilityaf child care services and
about child care options

. Where/how applications are made

. What documentation parents must provy

. How parents who receive TANK benefii€ are informed about t

to individual penalties as described in 4.4

exception

. Length of eligibility period including.variations thatgelate to the se
provided, e.g., through collaborations with Head gfart or pre-kinderga
programs

. Any steps the State has taken to reduce barriers to initial and continuing

Information on the availability of child care subsidies is a e to the public
through a v%f sources. Parents may learn of the program through the
resource andsfeferral agency network, WhiW updates detailed
information on available\}hild care resourcés, child«€are providers, or from any
number of.child care advécacy groups (listed below).
e Voices for Utah Children /
e State CAP agencie

Child Care Resource and Referral

) ild Care Provider Associatli
e Head Start grantee

Individuals receiying TANF are told that child care subsidies are available as
rt of the eligibility interview. Brochures outlining DWS supportive services,

Families may receive child care subsidies by completing an application in the
local Employment Center of the Department of Workforce Services. Initial
eligibility determination is made by the Employment Center, Department of
Workforce Services staff.

Besides the application, parents will be required to submit a Form 980, Child
Care Subsidy Worksheet, that they present to the child care provider of their

Page 28

Effective Date: October 1, 2007
Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

choice. The provider declares the monthly rate charged for their child care
services for each child and the monthly hours each child is in care. Parents are
also required to submit verification justifying the child care need and hours. This
verification may include check stubs, a statement from their employer, class
schedules, or a report card depending upon what activities are being supported
with child care.

Ongoing eligibility may be managed at the Employment.Center or by,the Regional
Eligibility Service Center, Department of Workforce Services depgiting on the
area.

Parents are advised during the eligibility interview that tHey may.choose their

meet the family needs. Parents are referred\to the local CCR&R when assistance
is needed in locating child care.

The parent’s weekly hours of partigipation in approved activities and monthly
provider charge are entered into thesligibility case management system. The
system calculates a participation cost and determines the of the payment
based on the lesser of the participation cost, provider chargef and monthly local

market rate.pr&gayme t is issued via the Utah,Horizon Card or a two-party
checkand mailed to the%)arent.

If at any ti ea TANF recipient is unable to logate appropriate child care, the
I %Iternatives with the parent. When
|I|ty too taln needed Chl|d care, the DWS SerVIce

Review 0ds may be approved for up to 6 months. Monthly eI|g|b|I|ty
continues until such time as the parent is no longer eligible.

Steps the State has taken to reduce barriers to initial and continuing
eligibility for child care subsidies.

The Office of Child Care implemented significant policy changes in April 1, 2005
to simplify policy and reduce the amount of verification that is required by
parents in order to qualify for and to maintain child care assistance. These
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changes included removing child support and asset requirements. As of August 1,
2007, a majority of our child care cases are being reviewed every 6 months
instead of every 3 months.

The development and implementation of an inter-agency case management
computer system is still being constructed to allow easier and more accurate child
care assistance. This is scheduled to be implemented in March 2008.

Attach a copy of your parent application for the child«care subsidﬁogram. If

the application is available on the web, provide the appropriate Web site address
(application must still be attached to Plan): M

http://jobs.utah.gov/opencms/customereducation/apply/fofms.html

4.1.2 s the application process different for amiliesA/ing TANF?
X Yes. If yes, describe how the process is different:

If a parent is receiving TANF, they do not need com@m application for
child care services, but have to be participating in‘\approved activities per
Federal and State TANF regulations. The amount of'child care need is based on
participation amount in those activities and is determined by the case worker and
the parent.

No. /\

ing is a detail

4.1.3 >)j description of how the State ensures parental choice

providersgfiat meet this criteria based on the database. It is up to the parent to
choose a provider that best meets their family’s needs.
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4.1.4 Does the State conduct activities aimed at families with limited English
proficiency to promote access to child care subsidies and reduce barriers to
receiving subsidies and accessing child care services?

[] Yes. If yes, describe these activities, including how the State overcomes
language barriers with families and providers.

XI  No.

4.2 Records of Parental Complaints

The following is a detailed description of how the State maintai
substantiated parental complaints and how it makes the infgtmation regardi
parental complaints available to the public onrequest. (858E(c)(2)(C), §98.32))

The Department of Health, Bureau of Licensing investigates all complaints and maintains
records of substantiated parental complaints for all Licensed andgResidentially Certifi
providers. Anyone can file a complaint in person, by phane, or h writing. Parents may
receive information on substantiated complaints at any time upon request.

The Department of Workforce Services maintains a file of substantiated parental
complaints about license exempt providers. Theparent can make\a cggfplaint in person,
by phone, or in writing. Abuse and neglect complaints are referred té6 Department of
Human Services, Ch}d'R(otecti e Services or the local,law enfgrcement agency for
investigation."A record is establ}Btjted on all substaMaints and is available at
i uest. Parents who make complaints against exempt providers for child
Ith and safety are encouraged ’t:?ontact local authorities and have

ider and may be rgfrred to the local Child Care
5|stance in flndlng another settmg The Department

care of a provi ho receives CCDF funds. (658E(c)(2)(B), §98.31))

The Department of Health, Bureau of Licensing, monitors licensed and residentially
certified providers. Providers are required to certify that parents are allowed access to
their children at all times. Parents are afforded unlimited access to their children in
care. License exempt providers must sign an agreement that outlines health and safety
criteria and accessibility to children by parents. Parents monitor license exempt
providers.
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4.4

Criteria or Definitions Applied by TANFE Agency to Determine Inability to Obtain

Child Care

The regulations at §98.33(b) require the Lead Agency to inform parents who receive
TANF benefits about the exception to the individual penalties associated with the work
requirement for any single custodial parent who has a demonstrated inability to obtain
needed child care for a child under 6 years of age.

In fulfilling this requirement, the following criteria or definitions are appry the
TANF agency to determine whether the parent has a demonstrated inability to obtain
needed child care:

establishing the following criteria or definitions. Thesgs€riteria or definition
in this Plan as a matter of public record. The TANF agency that established these criteria

or definitions is:

e appropriate child care™: /
Appropriate child care is determined by the parent. The parent chooses the care
setting that best meets the child’s developmental needs. “Finding” appropriate child
care will be counted as parent participation in the State’s TANF program. To find
appropriate child care, parents are referrethto their local ch resource and
referral agency.

NOTE: The TANF agency, not the Child Care l.ead Ag?y, is responsible for

e "reasonable distance™: s
Travel that requires less thanfa two hour round trip, unless the commute time for the
community is

Anavailable providar in the community whose charge for services does not exceed
nthly local mgrket rate established at the 75" percentile.
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PART 5

ACTIVITIES & SERVICES TO IMPROVE THE QUALITY AND AVAILABILITY OF

5.1

CHILD CARE

Quality Earmarks and Set-Asides

5.1.1 The Child Care and Development Fund provides earmarks for infant and toddler

care and school-age care and resource and referral services as well as,the special
earmark for quality activities. The following describes the activityes; identifies
the entities providing the activities; describes the expected results of the activities
and, if the activities have been ongoing, the actual res
the infant and toddler earmark, the State‘must note i
activities what is the maximum age ofa child whe may be serv
earmarked funds (not to exceed 36 months).

Care Infant/Toddler activities are to:
1. To increase the availability of infant/toddler care in Utah.
2. To increase the affordability of infant/toddler care in\Utah.
3. Toincrease the quality of infant/toddier care in Utah.
Results
Sixty-si infant/t)dtﬂgr grants were awarded to crgate or maintain infant/toddler
spaces. roximately 850%)\fants and toddlerMed.

*Infant/toddlexs are defined as age 6 weeks to 24,months. For fiscal year 2008,
Baby Steps centers may urchase equipmg#ft for two- year old classrooms.

oals will be achieved thro ollowing activities.

Baby Steps Quality Impro Wroiect: Beginning in July 2003 all centers that
rovide infant and/or toddler e#ild care have been eligible for annual grants to
increase the quality of care and to help offset the cost of providing infant care.
Directors and caregiyers attend 40 hours of training to obtain the Infant/Toddler

Funds may sed in a variety of ways including: purchasing materials, increasing
staff wages, and supporting training efforts. Centers must meet their annual quality
improvement and training goals to remain eligible for the annual grant.

Infant/Toddler Specialist Network: Four Infant/Toddler Specialists provide
consultation and technical assistance to the approximately 80 child care centers
participating in the Baby Steps Project in FY09. The Specialists are Program housed
in a variety of agencies, including a children’s mental health program, an Early
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Intervention-Early Head Start center, and a Family Support Center. Infant/Toddler
Specialists are certified by the Program for Infant Toddler Caregivers (PITC).

First Steps Start-up or Expansion Grants: The goal of these grants is to increase the
availability of infant/toddler child care. Grant funds may be used for furniture and
equipment or minor modifications required by licensing rules. Family Group child
care homes may be eligible if efforts to revise the licensing rules‘are successful.

Child Care Resource and Referral: The two overarching outcome ggﬁ for the
Office of Child Care Resource and Referral activities are to:

1. Support families by increasing access to‘child care arfd parenting resources.
2. Support child care providers to expand supply,#hd enhance the quality of
care.

Results
In FY06, Utah child care resource and referr
individualized referrals for Utah families. That

These goals will be achieved through the following activities:
The Office of Child Care will continoe to support CCR&R Core Services,
including:
--Provide individualized consumer education and reférrals
--MaWa comprehensive database gf.providess
--Recruit new ch”ibi7 care providers N
etain existing ghild care resources

--Deliver training and technical assistgnce to child care providers
--Facilitate comqunity coIIaboratig/a;nd outreach

agencies gade 25,430
about’500 referrals a week.

the delivery of Resource and Referral Services:

--Colleggfof Eastern Utah
--FivgsLounty Association of Governments

School-age child care: The three overarching outcome goals for the Office of
Child Care School-Age activities are to:

1. Increase the availability and quality of school-age care in Utah.

2. Increase the number of public/private partnerships designed to enhance
programs for school-age children.

3. Develop an appropriate funding strategy for school-age care in Utah.
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Results
Fifty-nine school-age grants were awarded in FY0G6 to create or maintain after
school spaces. More than 8,400 children were enrolled, about ¥4 attended everyday.

These goals will be achieved through the following activities:

Provide on-going support to the Utah Afterschool Network to support the
development of statewide policies that will secure resources needed to sustain
new and existing afterschool programs, and support statewide sysiems to ensure
after school programs are of high quality. The Netwqrk is incorporated as a

501 (c)(3) organization and has receive $63,000.a yeakfu from.the Charles
Stewart Mott Foundation through October.2009.

programs may participate for a maximum of six years. The purpose of the

funding is to expand the capacity of an existi progra(rygarve more yout
and/or to expand the capacity of an existing program to*increase service hours, or
begin operation of a new program.

The Office of Child Care contrawe Utah Aftersehool Network for a half-
time Afterschool Mentor to serve Utah programs in quality selfs&ssessment using
the School-Age Care Environment Rating Scale and the Nati6nal Afterschool

Association Wy Starﬁards.

In Utah, afterschool is dejined as care that is needed for any out-of-school time —
including before school, after school and durigg summertime and holidays when
school is not i i
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5.1.3 Check each activity the Lead Agency will undertake to improve the availability
and quality of child care (include activities funded through the 4% quality set-

aside as well as the special earmark for quality activities). (658D(b)(1)(D),

658E(c)(3)(B), §5§98.13(a), 98.16(h))

Activity

Comprehensive consumer
education

Grants or loans to providers
to assist in meeting State
and local standards

Monitoring compliance with
licensing and regulatory
requirements

Professional development,
including training,
education, and technical
assistance

Improving salaries and other
compensation for child car
providers

Activities in support of

Activities to promote
inclusive child care

Healthy Child Care America
and other health activities
incl. those designed to
promote social/emotional
development of children

PN

Check if
undertaking/
will undertake

Name and type of entity providing

Check if this entity
IS a non-
governmental entity

X

activity /

X

X

Child Care Resour&@werral
State Agency (O

[

Zce of Child Care)
ource and Referral
State Agen

ChildCare R
(Utah Dwent of
Health)

State Agency(SaltLake Community
llege, Child Care'Provider
Professional Development Institute)

The Children’s Center
CCRR PN P

State Age(cy(Offl e of Child Care, Salt
Lake Community College, Child Care
Provider%fessional Development
Institute

\S% Agency(Salt Lake Community

College, Child Care Provider
Professional Development Institute and
the Utah State Office of Education)

Child Care resource and referral services

Child Care Resource and Referral, State
Agency (Utah Department of Health,
Salt Lake Community College, Child
Care Provider Professional Development
Institute)

Child Care Resource and Referral, State
Agency (Utah Department of Health,
Salt Lake Community College, Child
Care Provider Professional Development
Institute)
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Activities that increase
parental choice 24 Child Care Resource and Referral

Other activities that improve
the quality of child care

(describe below). [ ]

Other activities that improve

the availability of child care /
(describe below). []

(898.51(a)(1) and (2)) \VA

5.1.4 For each activity checked, describe th expectvgjlts of the activity. If you
have conducted an evaluation of this activity, describe. If you have no
conducted an evaluation, describe how youwill evaluate the activities.

Comprehensive Consumer Education:
Child Care Resource & Referral programs employ\yhone counselors who offer
consumer education to each parent who contacts CCR&R for a child care
referral. Follow-up consumer education materials are also mailed to parents
receiving referrals. Expected results aresto provide valuable igformation to
parents searching for child care.

N\
, Utah child cart%esource and refeﬂa\gegﬂé made 25,430
ized referrals fgr Utah families. That is about 500 referral a week.

hild Care” Campaign (nonzg0vernmental organization). In May
a statewide public awareness campaign to increase awareness
quality chite.cagp€. The campaign includes television and

operates a website: .cargaboutchildcare.org. In the Spring of 2007, a multi-
media campaign touting Mmportance of Afterschool programs ran throughout

ts or loansgo providers to assist in meeting State and local standards:
Grants.are gien to Baby Steps centers. For a description see page 33.

Child Care Resource and Referral (CCR&R) will encourage recruitment of new
family child care providers and retention of existing family child care providers
by offering a Family Start Up Grant Program. This program provides support
through technical assistance, training and resources to help providers meet state
and local standards. During FY06, more than 500 family provider start up grants
were awarded.
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’?Za(eer Ladder:

Accreditation Support Projects. Utah supports national accreditation for both
family and center child care programs through grants to statewide provider
associations (non-governmental organization). Accreditation grant monies can
be used to purchase accreditation materials for interested programs, to provide
mentoring to programs in the accreditation process, and to pay for accreditation
validation visits.

financial support to legally recognized child care provider associg#ons in Utah
for the purpose of supporting training, newsletters,

Provider Association Grants (non-governmental organizations). :?Vide

d special projects.

Monitoring and compliance with licensing@and regulatofy requirements:
The Department of Workforce Services contracts w#h the Depart
Health/Bureau of Child Care Licensing for mogyoring and complian
The Bureau of Child Care Licensing reports quarterly-to the Office of

functions.
ild Care.

Professional Development; Including Training, Educ’??(, and Technical
Assistance: The hiring of an Executive Directorfor Chfld Care Professional
Development Institute (CCPDI) and the completion. of the Professional
Development Strategic Planning Summit, the overarching outcome goal for the
Utah Professional Development Plamas expanded. The goal to improve quality
of child care for all children in Utah by tcreasing the levels ofséducation and
experience of early childhood/child care workers and reducifig caregiver
turnqver conm. The expansion of this goal s to incgease knowledge, skill and
quality.of all individuali\s/ho work within t%lMood/youth care arenas,

including.teachers, aidesjtrainers, mentors and administrators.

These goals the following agflties:

Utah\qzl continue the Career Ladder program. The goal of this program is to
improve the quality of care chyldren receive by increasing the training and
education levels\of child cafe providers. The program offers community-based
training for child\care providers throughout Utah through Utah’s Child Care
source & Refenral (CCR&R) network. It also acknowledges and rewards
prowiders for thgfcompletion of both community-based and college credit early
lementary education training. In addition to the 10 possible

eer Ladder certification, providers may also receive Career Ladder
Endorsements for the completion of 40 hours of specialized training in the
following areas: Infant & Toddler Care, Caring for Children with Special Needs,
Center Administration, Family Child Care, School Readiness, Caring for School-
age Children and Guidance & Emotional Wellness.

Professional Development Strategic Planning Summit: Stakeholders from all
over Utah were invited to attend the Summit. From input given at the Summit,
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and from various focus groups held throughout Utah, CCPDI established and
expanded the Professional Development Plan which includes:

1. The development of a training approval system for community-based non-
CCR&R agencies and provider associations.

2. A plan for articulation of informal training into college credit.

3. A Trainer Certification program which approves trainers, based on education
and experience to be Career Ladder trainers. Certified trainers may work
towards a Trainer Credential based on training, which can be obtaingd through
community-based CEU courses or college credit, experience, andﬁ;]petency.

4. The development of Utah’s Core Competencies inseven Core Knowledge
areas.
5. The development of shared training opportunities witffother non-CCR&R

r family

training entities.

6. The development and piloting of a oviderp&mentor program
child care providers.

Annual Professional Development Conference: (

In collaboration with Utah’s five statewide provider assbciations (non-
governmental organizations), Salt Lake Community College, and the Utah Office
of Child Care host an annual Professional Development Conference.

The goals of the conference are:

o0 To acknowledge providers for their professional deve and service
accomplishments. We plan to expand this to recognition'®f an outstanding

entor a iner.
o Toshare mformatiorﬁbout child care pw services.
o To offer useful training on a variety of topics relevant to child care providers.
o To offerUtah’s provider associations the gpportunity to work together on a
collaborative proj

# Cote Knowledge and Core Competea€ies:

UtaMQiSeveloping core competencies that detail skills needed at entry into the
profession that include five stgps or benchmarks on the professional development
continuum. The\five stepswfithin the continuum are defined as:

Step 1: Developing Awareness

p 2: Beginning to Understand and Apply
Step.3: Knows, Explains & Practices

Seven content areas provide the framework: Health and Safety, Child Growth
and Development, Child Guidance and Emotional Wellness, Learning
Environment and Curriculum Development, Observation and Assessment, Family
and Community Relationships, Professional and Personal Development.

Utah’s Core Competencies will be used with a variety of the professional
development programs. Utah expects to use the Core Competencies as a

Page 39 Effective Date: October 1, 2007
Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

standard for writing and approving of Career Ladder training, for the quality
rating of family child care mentors, program goal development and quality
improvement development for child care practitioners, and the measurement of
student learning outcomes in the Career Ladder program.

Family Child Care Network
Utah is developing a Family Child Care mentor pilot program that will equip
family child care providers with a system of support in developing shprt and long-
term goals that will lead to enhanced quality experiences for chilgs€n and
retention of child care providers.

The Children’s Center

Improving salaries and other compe«ﬁ:n Mild care provi

Training & Longevity Wage Supplement Program:
This program has two goals: l/

o To improve the quality of care children receive By reducing turnover
among caregivers, thereby allowing children to develop stable, consistent
relationships with a limited number of caregi

o To improve the quality of carechildren receive by encouraging providers

to participate in ongoing trainings. The program offers idividual
caregivers working in licensed child care programs
suppw of bagveen $100 and $900. Jthe amgunt of the supplement is

dependent upon a\combination of thgsrov level of Career Ladder
certification and his or her years of continuous employment in the same

chi

care program. /
Funds from the can be used\Q improve the salaries and other compensation for

/\cmg\cqe providers that have aRaby/Steps contract. For details in the Baby
Step

rogram, see page 33.

Activities in support of e
concepts development
rty hours of trgining based on the Utah Early Learning Guidelines has been
igfplemented through the state of Utah through the CCR&R

as a School Readiness Endorsement to the Career Ladder

language, literacy, pre-reading, and early math

Activities to promote inclusive child care

Career Ladder training is available through the state of Utah that includes 40
hours of provider training specific to including children with disabilities in child
care programs. This training constitutes the Special Needs Endorsement for the
Career Ladder Program.
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5.2

Activities that increase parental choice:

In Utah the source of child care referral is child care resource and referral. The
statewide network of agencies provide free web-base or telephone referral.
Parents are encouraged to choice the child care setting that will best suit their
family needs. For information on child care resource and referral, visit our
website at” www.jobs.utah.gov/occ

Start-up grants — First Step, Youth Connections, CCRR child care prgvider
recruitment, CCRR parental education. )

Good Start, Grow Smart Planning and Development

itiative which
is envisioned as a Federal-State partnership that create ages between C
including funds set-aside for quality, and State public and private efforts to promote early
learning. In this section, each Lead Agency is asked to assess its State's progress toward
developing voluntary guidelines on language, literacy, pre-reading?and early math
concepts and a plan for the education and training of chid care®providers. The third
component of the President’s Good Start, Grow Smart initiative, planning for

coordination across at least four early ch\@rograms and funding streams, was

This section of the Plan relates to the President's'Good ;t%p? Grow Smart i
k

addressed in Section 2.1.2.

5.2.1 Status of Voluntary Early Learning Guidelines. Indicatefvhich of the
follawing begdesgribes the current status of thg State's gfforts to develop,
imp%t, or revise res&%rch-based early legfhing gy#Qelines (content standards)
for three\to five year-olds) NOTE: Check only one box to best describe the
status of your State’s th ree-to-five-year-ol/dguidelines.

mination, training or embedding guidelines in the professional
development system. The guidelines are included as Attachment 5.2.1.

] Revising. The State has previously developed early learning guidelines
and is now revising those guidelines. The guidelines are included as
Attachment 5.2.1.

[[]  Other (describe):
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Describe the progress made by the State in developing, implementing, or revising
early learning guidelines since the date of submission of the 2006-2007 State
Plan.

Pre_K Professional Development Workshops on implementing the Pre-K
Guidelines have been presented at following conferences:

Utah State PTA Reading Summit, Utah State Special Education Preschool
Conference, Early Childhood Inter-institutional Conference, Cache,Valley
Literacy Conference, Utah PTA Conference, SUU Early Childhogd Conference

implementation of the guidelines in all district preschool Programs. A Pre-K
Professional Development Team has been formed tg?develop a Pre
Professional Development Workshop tq be offepﬂ?odall Pre-K Programs inthe
state including but not limited to child care providers,private and publ

preschool programs and head Start programs .
contAandards or other

rformance Standards)?

If developed, are the guidelines aligned with K-
standards (e.g., Head Start Child Outcomes, State

X Yes. If yes, name standards\Utah State Kindergarten Standards.

[] No.

. IT yes, describe.
inclu | five componentsdt early childhood curricula:

] Five years or older. Guidelines are included as Attachment 5.2.1

Efforts to develop early learning guidelines for children that may differ from
those addressed in Good Start, Grow Smart (i.e., children birth to three or older
than five) may be described here.

If any of your guidelines are available on the web, provide the appropriate Web
site address (guidelines must still be attached to Plan):
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5.2.2

5.2.3

http://www.schools.utah.gov/curr/preschool-
kindergarten/PDF/PreKindergartenGuidelinesFINALDRAFT .pdf

Domains of Voluntary Early Learning Guidelines. Do the guidelines for
children three-to-five-years-old address language, literacy, pre-reading, and early
math concepts?

X Yes. /
[] No.

Do the guidelines for children three-to-five-years-gjé address domains not
specifically included in Good Start, Grow Smagi#’such as social/emotignal,
cognitive, physical, health, creative arts, @r other domains?

<] Yes. If yes, describe. a/
The guidelines have sections specific to social/emotionaf, physical health and
safety. Creative Arts and Music are imbedded in al.of the curriculum areas.

[] No.

Implementation of VVoluntary Early Learning Guidelines® Indicate the

strategies thw used %r expects to use iniyle\myt'-ug its early learning

guidehines.

materials to pracy'ﬁners and families
X] Developing traihiqg curricula
aingfg entities to deliver training

XPartneri i
DX Aligning early learning quidelines with licensing, core competencies,
nd/or quality rating systems

Indicate the stgkeholders that | Indicate the programs that
are (or expegf’to be) actively mandate or require the use of
supportind the implementation | early learning guidelines.

of early learning guidelines.

DX Publicly funded (or [ Publicly funded (or
subsidized) child care subsidized) child care

X] Head Start [ ] Head Start

[ ] Education/Public pre-k X Education/Public pre-k
DX Early Intervention [ ] Early Intervention

[ ] Child Care Resource and <] Child Care Resource and
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Referral Referral

] Higher Education [ ] Higher Education
] Parent Associations [ ] Parent Associations
<] Other. Describe: Private [ ] Other. Describe:
child care programs

How are (or will) cultural, linguistic and individual variations (beynowledged
in implementation?

The Guidelines are available in both English and Spanish training provided
by child care resource and referral is in both English and Spani

are sewg/s(be) acknowledg

Training delivered through local Child Care Resource weferral agencies
incorporates the Early Learning Guidelines into‘curricdlum for child care
providers from all settings. \

Materials developed to support implementation of the guidelines are included as
Attachment 5.2.3 and Attachment 5.2.3.1. If these are avallable on the web,
provide the appropriate Web site address.

Id Care Professional Development pfStitut PDI) and child care

resource and referral tea€h a forty hour School Readiness Training Endorsement.
At completian, the child care provider re(ée”iv? a $100 stipend. The training

materials are t00 IarWn osted on the CCPDI website.

How are (or will) the diversity of chil
implementation?
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5.2.4 Assessment of Voluntary Early Learning Guidelines. As applicable, describe

525

the State's plan for:
(a) Validating the content of the early learning guidelines

The Utah State Office of Education has validated the content of the guidelines
through a formal editing process. The State Board of Education has approved the
guidelines.

(b) Assessing the effectiveness and/or implementation of the‘guidelines

The Child Care Professional Development Institute maintains a recogd of child
care providers that have completed the 40 hours training endorsegrent.

(c) Assessing the progress of children using measures aligned with. the guidelines
The Early Learning Guidelines were not designed as an as ent tool. As
funding does not allow, Utah does not planto assess the grogress of children
using measures aligned with the guidelines.

(d) Aligning the guidelines with accountability itiatives
As funding does not allow, Utah does notplan te alignthe guidelines wi
accountability initiatives.

Written reports of these efforts are included as Attachnfent 5.2.4. If these are
available on the web, provide the appropriate Web'site address (reports must still

be attached to Plan): No Written\ﬁwwe available,

State Plans for Professional Development. Indicate whictfof the following
best describeyﬂ'r\curre t status of the State's efforts to develop a professional
development plan for early childhood provigefs that gfCludes all the primary
sectors: “child care, Hear:j\%tart, and public education. NOTE: Check ONLY
ONE box tq best describe the status of y%State’s professional development
plan.

Planning. \Indicate whethergfeps are under way to develop a plan. If so,
describe the entities involved in the planning process, time frames for
ompletion and/ar implementation, the steps anticipated, and how the plan
IS expected to sup early language, literacy, pre-reading and early math
concepts.

g. A plan is being drafted. The draft or planning documents

are inclugled as  Attachment 5.2.5.

ed. A plan has been written but has not yet been implemented.

lan is included as Attachment 5.2.5.

Implementing. A plan has been written and is now in the process of

being implemented, or has been implemented. The plan is included as

Attachment 5.2.5.

] Revising. The State previously developed a professional development
plan and is now revising that plan, or has revised it since submitting the
06-07 State Plan. The revisions or the revised plan are included as
Attachment 5.2.5.

[]  Other (describe):

0 X
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Describe the progress made by the State in planning, developing, implementing,
or revising the professional development plan since the date of submission of the
2006-2007 State Plan.

During SFY06 and SFYOQ7 the Office of Child Care expanded the role of the Child
Care Professional Development Institute (CCPDI) located at Salt'Lake
Community College. CCPDI in collaboration with othersnterested sjakeholders
in the state attended a Professional Development Strategic Plannyag Summit.
Facilitators from the National Child Care Information Center were invited to
present a national framework of professional develop om this model,
CCPDI has taken a close look at the work already compl€ted and set goals in four
key areas.
1. A statewide workgroup has been developingg0re competencies based on the
early learning guidelines and other reseatch in the field
2. Atrainer approval system and a trainer certificate is being developed.
3. A family child care mentor network is currently in aWstage for two
counties in the state

4. A training approval system is being developed te allow community based, non-

CCR&R agencies and provider a\xg:gi(aii:'ns the opportunity, within specified

guideline, to apply for approval andsgnduct Career Ladder training.
If your State has developed a plan for prefessional develo
include (Check EITHER yes or no for each item):

/\ N PS
égecific goals or de&ired outcomes / \/

A I}ﬂ&to Early Learnlng Guidelines

Contlnu\u(n of tmﬂq@ and educaﬂonﬁorm a career path

/‘\ Artlculatlo\(rom one}pe\of trgfing to the next

\Quality assura%g through approval of trainers

Quality a%urancewh approval of training content

A system t3\track practitioners’ training

Assessmeryor evaluation of training effectiveness

Wntials — State for which roles (e.g. infant and toddler
credgfitial, directors’ credential, etc.)

L XXX XXX XX
X OO O o oy oy o

Specialized strategies to reach family, friend and neighbor
caregivers

For each Yes response, reference the page(s) in the plan and briefly describe.

Specific Goals or Desired Outcomes
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Each program currently being developed has established specific goals and
outcomes. The overriding goal for the Utah Professional Development System is
to increase knowledge, skill and quality of all individuals who work within the
early childhood and youth care arenas, including teachers, aides, trainers,
mentors and administrators. Page 33

A Link to Early Learning Guidelines
Forty hours of training based on these guidelines is developed and implemented
through the state as School Readiness Endorsement to'the Careerfadder

Program.
The early learning guidelines are being used as'a keystone
Utah’s Core Competencies. Pages 33-34.

e development of

Continuum of Training and Education to Forg#a Career Path
The professional development plan includes a strategy to allow early childhood
professionals to gain training and education from any point in their caree
CCPDI establishes certificate programs for providers, tragfiers and mentors
allow for informal training, as well as higher education? The plan includes
pathways whereby providers can move from informal training to higher education

options. This pathway of training\will be supported i the Utah Core
Competencies. Page 35

Articulation from One Type of Training to the Next
Currently aIWah’s ommunity colleges wilbaward ¢ollege credits to

iders for a current CDA credential. Thgfrofessighal development plan
riting and im;\lfmentation of several courses that will be taught for
ased or college credit. These coyrses in Theories and Best Practice
and the History of Ea ducation will algg”lead to credentials for state mentors,
trainers, directors and prowigers.

e lacking in educational requirements, a trainer may be placed on a
“training plan” to provide training services under added guidance and
supervision. A Career Ladder trainer will be required to maintain their Trainer
Certification, and complete renewal every 2 years. Renewal will include setting
and meeting professional development and training goals. Training goals can be
met in a variety of ways, including Office of Child Care sponsored Trainer
Credential courses.

Quality Assurance Through Approval of Training Content
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Three types of training may currently be used on the Career Ladder:

1. CCR&R Career Ladder courses. These courses have either been developed by
the Office of Child Care, or through contracts released by the Office of Child
Care. In both cases content is approved by Office of Child Care staff and CCPDI
working collaboratively.

2. CEU training. The content of this training is reviewed and approved by the
agency granting the CEU’s.

3. College credit training. The content of this training is‘approved hy the college
or university offering the training. )v

Work is underway to establish a Career Ladder Traini
approve community-based agencies and provider associ
community-based, non-CCR&R training that can sed on the
Ladder program. Quality assurance s ndards;zl:;ing developed along with

minimum curriculum standards. A Traiing Approval Board will be established
to review submitted curriculum, and approve or disapprove based on established
quality standards.

val system to

A System to Track Practitioners’ Training
The Office of Child Care operate3a Statewide Traini

to child care providers. The Registry~tracks providers’
and awards issued. Through the Registry, providers can
training courses, view their Career Ladder and Training & ¥ongevity Supplement

records, andyi'ngout a transcript of their trainjng. FYQ8 and FY09 CCPDI will
develop a plan to incorp%ate The Registry 0 raining programs, as well

Registry available online
areer Ladder training

as the CER&R referral database.

Assessment ox Evaluagiqn of Training Effg€tiveness
Providers attending Caree adder trai nlng complete a survey after each course

ntor program — CCPDI in close collaboration with other

will establish a mentor program for providers. The mentoring
program will help establish goals, based on the Utah Core Competencies, and
level of training a provider has obtained. Mentors will use the training topics to
help guide the protégé from knowledge into practice.

State Credentials

During FY08 and FY09 CCPDI will establish state credentials for directors,
family child care providers and Career Ladder trainers. Credentials will be
based on education and observation, to establish competency and experience.
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For each No response, indicate any plans the Lead Agency has to incorporate
these components.

Utah is currently reviewing the child care policy for Family, Friend and Neighbor
Care. Plans are underway to strengthen weakness in the program. Background
checks will be required by December 2007. A plan to design ways to make
training available to relative care providers is being developed and.will be
implemented in 2008.

Avre the professional development opportunities described in the plan available:
Note: Check either yes or no for each item):

Yes No
Statewide / X []
To Center-based Child Care Provide}s\ <] []
To Group Home Providers / X \Z
To Family Home Providers T X [l
To In-Home Providers "\ X [l
Other (describe): \ D []

N4

Describe hovmlan addresses early language, literacy, pre-reading, and early
math’concepts development. /\’/

Forty hours of training bgsed on Utah Earl§ Learning Guidelines is developed
and implemented throughout Utah as a School Readiness Endorsement to the

Career Ladder program. The course inclugg§ course work in early language,

literacy and pre<reading, and early math.

Areprogram or provider-level inc
and education?

X

ives offered to encourage provider training

Yes. If ygs, describe, including any connections between the incentives
and training relating to early language, literacy, pre-reading and early
math congepts.

Incentp€s are given to providers who are participating in the Utah Career
r Program. Cash bonuses are awarded to participants for each of
the 10 levels of the Career Ladder they obtain. Each level is based on the
amount and type of training a participant attends. Please see description
of the Career Ladder Program in item 5.1.4 above.

[] No. If no, describe any plans to offer incentives to encourage provider
training and education, including any connections between the incentives
and training relating to early language, literacy, pre-reading and early
math concepts?
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As applicable, does the State assess the effectiveness of its professional
development plan, including the achievement of any specified goals or desired
outcomes?

X Yes. If yes, describe how the professional development plan’s
effectiveness/goal is assessed.
Participation in the Career Ladder program is tracked througp the
Statewide Training Registry, as well as through'statewide W%der surveys
conducted by CCPDI. A Professional Development Strategic Summit was
held to help identify effectiveness of programs alceady’available.
Information from The Summit on program improv S Incorporated
into a 5 Year Professional Development Plag#

During FY08 and FY09 CCPDI wil work to develop a method to'use the
Core Competencies as a way to measure student learning outcomes-and
quality improvement. In addition, CCPDI will devgop a method of
assessment for current Career Ladder leaxning ofitcomes.

[] No. If no, describe any plags to include asses
development plan’s effectiveness/goal achieve
Does the State assess the effectiveness of specific profession&l development

initiatives ormonenti

s. If yes, descrjbe how specific professional development initiatives or
onents’ effectiveness is assessed,
ining is assessed ;h/ough statewide provider surveys.

ents of the professional
nt.

X Yes. If yes, describe how assessment informs the professional
development plan.
CCPDI receives assessment results from CCR&R’s, provider associations
and community partners to make recommendations for professional
development program improvement.

[] No. If no, describe any plans to include assessment to inform the
professional development plan.
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PART 6
HEALTH AND SAFETY REQUIREMENTS FOR PROVIDERS

(Only the 50 States and the District of Columbia complete Part 6.)

The National Resource Center for Health and Safety in Child Care (NREGHSCC) of DHHS's
Maternal and Child Health Bureau supports a comprehensive, current; on-line lisgtg of the
licensing and regulatory requirements for child care in the 50 Statgs and the District of
Columbia. In lieu of requiring a State Lead Agency to provide information that is already
publicly available, ACF accepts this compilation as accurately reflecti e States' licensing
requirements. The listing, which is maintained by the Unive;siyf Colorado Health Sciences

Center School of Nursing, is available on the World Wide WeRgt: http://nrc.uchse.edul.

6.1  Health and Safety Requirements for Center-BX\ed Providers (658E(c)(2)(F),
§898.41, §98.16(j))

6.1.1 Are all center-based providers paid with CCDF funds subject to licensing under
State law that is indicated in the NRCHSCC's compilation?
[ 1  Yes. Answer 6.1.2, skip 6.1.3, and go t0 6.2.

No. Ifge, describe which center-based providers are exempt from

licenSing under S\)ate law and answer.S.

Programs offered through education institutions regulated by the boards of

m Licensing. Pargehial schools or private educational
ation in lieu of that provided by the public education

6.1.3 For center-based care that is NOT licensed, and therefore not reflected in
NRCHSCC's compilation, the following health and safety requirements apply to
child care services provided under the CCDF for:
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e The prevention and control of infectious disease (including age-appropriate
immunizations)

License exempt center-based programs are responsible to meet State immunization
laws. The majority of programs are inspected by local health departments.

e Building and physical premises safety

License exempt center facilities are required to be inspected by a Fimarshall and
local health sanitation inspectors.

e Health and safety training

Parents are notified that provider training.is availgle through their local CCR&R
and are instructed to share this information‘with their provider. License exempt

center-based programs registered with CCR&R also receive nqtification dire
from the CCR&R. Available training includes CRR, First M)asic nutrition a
basic health and safety issues.

6.2 Health and Safety Requirements for G\I‘QUD Home Providers (658E(c)(2)(F), §898.41,

98.16(j)) \/
6.2.1 Are all group home providers paid with CCDF funds subjectto licensing under

State law tha%‘lﬁdicate&inthe NRCHSCWM If:

skip 6.2.3, and go to 6.3.

o, de e which group hgfne providers are exempt from
ing\under StateNaw and agswer 6.2.2 and 6.2.3.

6.2.3 For group home care that is NOT licensed, and therefore not reflected in
NRCHSCC's compilation, the following health and safety requirements apply to
child care services provided under the CCDF for:

¢ The prevention and control of infectious disease (including age-appropriate
immunizations)
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e Building and physical premises safety
e Health and safety training

6.3 Health and Safety Requirements for Family Providers (658E(c)(2)(F)/£98.41,
98.16()))

6.3.1 Are all family child care providers paid with CCDE funds subjectto licensing
under State law that is indicated in the NRCHSycompilation? :

[ 1  Yes. Answer 6.3.2, skip 6.3.3, and go t0.6.4.

X No. If no, describe which family child care pro?ﬁs are exempt fro
licensing under State law and answer 6.3:2 and 6.3.3.

Family providers caring for 4 or fewer children and relatives are exempt from

licensing under State law.

The Lead agency requires unrelated family providers who art exempt from

ing to Qlfain a residential certificate thrgugh the Bureau of Licensing in
care for childre%receiving CCDF jinds. provider may choose to

ensed.)

rovider gettings or slots available to accommodate
eriod may also be given for the provider to

group sizefor staff training been modified since the approval of the last State
Plan? (898.41(a)(2) & (3))

[] Yes. If yes, describe the changes.
X  No.

Page 53 Effective Date: October 1, 2007
Amended Effective:



STATE PLAN FOR CCDF SERVICES
FOR THE PERIOD 10/1/07 — 9/30/09

6.3.3 For family care that is NOT licensed, and therefore not reflected in NRCHSCC's

compilation, the following health and safety requirements apply to child care
services provided under the CCDF for:

The prevention and control of infectious disease (including age-appropriate
immunizations)

Residential Certificate:

Providers are required to maintain immunization records for all chilgren, obtain
a food handler’s permit, follow hand-washing requirements, and g@ch the
children proper hand washing skills.

License exempt:
Utah maintains a database of providerswho aw licensed (ex

law). These providers self certify that they meegfminimum health an
standards, which include prevention and‘control of infectious disease.
age-appropriate child immunizations must be kept on file with the caregiv

Building and physical premises safety
Prior to obtaining a residential certificate, a licensar inspects the provider’s
home. The licensor checks to ensure there are no backyard hazards, the house is
clean, and there are smoke detectors.dot water cannotexceed 120 degrees
Fahrenheit. Any weapons must be kept locked at all times wheg#Children are
present and stored separately from ammunition. Pets are reqUired to be

vaccinated. A#Ffrst Aid Kit is required in the e. Trgining is also required in
accident prevention. There may be additiong# requirgfMents depending on the

local jurisdiction.

License exem

License exempt pgoviders who are participating in the Adult and Child Federal
Food Program gfe subject to local Health and Fire Department inspections.

Health and’safety training

Residential Certificate:

Health and safety training includes but is not limited to First Aid, CPR
certification, preventing SIDS, preventing Shaken Baby Syndrome, How to Report
Abuse, Child Discipline, and Age-Appropriate Activities.

A BCI/FBI screening is required for everyone in the household 18 years of age
and older.
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6.4

License exempt:

Parents are notified that provider training is available through their local
CCR&R and are instructed to share this information with their provider.
Available training includes CPR, First Aid, basic nutrition, and basic health and
safety issues.

Health and Safety Requirements for In-Home Providers (658E(c)(2)(F),.8898.41,

98.16(j))

6.4.1

6.4.2

Are all in-home child care providers paid with.CCDF
under the State law reflected in the NRCHSCC's compilation referenced above?

[]  Yes. Answer 6.4.2, skip 6.4.3,5and go tyé

X No. If no, describe which in-home'child care providers are exempt from
licensing under State law and answer 6.4.2 and 6.4.3.

All in-home child care providers paid with CCDF funds are legally exempt from

licensing law. \Ne
Have in-home health and safety requirements that relate to-staffthild ratios,

group size, or training been modified since the approval of th€ last State Plan?
(89 41(a)(2»&~@)) >

s. If yes, describe the changes.

/

hich include prevention and control of infectious disease. Records of
age-appropriate child immunizations must be kept on file with the caregiver.

e Building and physical premises safety

License exempt providers must maintain a working telephone with emergency
numbers posted near the telephone. Hazardous material must be stored in an area
inaccessible to children. Providers must meet all local and state fire and safety
requirements as defined by law. An approved fire extinguisher and smoke
detectors on each floor occupied by children are required.
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6.5

License exempt providers who are participating in the Adult and Child Federal
Food Program are subject to local Health and Fire Department inspections.

e Health and safety training

Parents are notified that provider training is available throughdheir local
CCR&R and are instructed to share this information with their provider.
Available training includes CPR, First Aid, basic nutrition, and basig health and
safety issues. /

Exemptions to Health and Safety Requirements

6.6

At Lead Agency option, the following relatives: grandpargpts, great grandparents; aunts,
uncles, or siblings (who live in a separate residence fropf the child in care) may be
exempted from health and safety requirements. (658P(4)(B), 898.41(a)(1)(ii)(A
Indicate the Lead Agency's policy regarding these relative providers:

X All relative providers are subject to the same re ireme(as described in
sections 6.1 - 6.4 above, as appropriate; there are ng exemptions for relatives or

different requirements for them.
[] All relative providers are exempt from all health and safety requirements.

] Some or all relative providers are subject.to different hea
requirements from those described in sections 6.1 - 6.4. The*following describes

thoseix::rem and Yntifies the relatives they apply to:

Enforcement of\Health and Safety Requirements

s and the frequency of those visits:
Rule mandates annual unannounced inspections for all licensed and certified
providers.

[] No.

. Are child care providers subject to background checks?
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6.7

X Yes. If yes, indicate which types of providers are subject to background
checks and when such checks are conducted:

Background checks are conducted for licensed and certified providers initially and

at license renewal. All providers, center owners and staff, member of the

governing bodies, everyone 12 years old or older living in the home are subject to

background checks.

[] No.
7

Does the State require that child care providers repo serlous Injuries that occur
while a child is in care? ( Serious injuries are defined as i requiring medical
treatment by a doctor, nurse, dentist, or other medical professional.)

X Yes. If yes, describe the State’s reportia§ requirements and hew such
injuries are tracked (if applicable):
Utah administrative rule requires the following: The provider shall call th
Department of Health within 24 hours to report any fatzy\ospitalization,
emergency medical response, or injury that requires attehtion from a health care
provider, unless an emergency medical transport was part of a child’s medical
treatment plan identified by the pakrent. The provider'shall also mail or fax a
written report to the Department of Ith within five days of the incident.

[] No.

Announce 'nspectlons complaint investigatigns, and coordination with local
Care Resource gAd Referral agencies, local law
nt of Hupan Services, Division of Child and Family

immunizations.of t
The State exem

]

XX

tate public health agency. (898.41(a)(1))
he following children from immunization (check all that apply):

Children who are cared for by relatives (defined as grandparents, great
grandparents, siblings (if living in a separate residence), aunts and uncles).
Children who receive care in their own homes.

Children whose parents object to immunization on religious grounds.
Children whose medical condition contraindicates immunization.
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PART 7
HEALTH AND SAFETY REQUIREMENTS IN THE TERRITORIES

(Only the Territories complete Part 7)

7.1  Health and Safety Requirements for Center-Based Providers in the. Territories
(658E(c)(2)(F), 898.41(a), §98.16(j))
For all center-based care, the following health and safety requirements aM to child care
services provided under the CCDF for:
. The prevention and control of infectious disease (includi
immunizations) /
o Building and physical premises safety /
o Health and safety training
7.2 Health and Safety Requirements for C%ome Providers i Merritories

(658E(c)(2)(F), 898.41(), §98.16()))

7\
ome care, the folg\[/ving health and Wments apply to child care

services provided under the CCDF for:

. The prevention and c | of infectious digtase (including age-appropriate
[mmunizations)

safety

-and physical premi

7.3 Health and Safety Requirements for Family Providers in the Territories
(658E(c)(2)(F), 898.41(a), §98.16(j))
For all family child care, the following health and safety requirements apply to child care
services provided under the CCDF for:
. The prevention and control of infectious disease (including age-appropriate
immunizations)
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. Building and physical premises safety
o Health and safety training

7.4 Health and Safety Requirements for In-Home Providers.in the Terri;ﬁes
(658E(c)(2)(F), 898.41(a), §98.16()))

For all in-home care, the following health and safety requirements apply-to child care
services provided under the CCDF for:

. The prevention and control of infectious disease (including age-appropriate
immunizations)

. Building and physical premises safety

. Health and safety training

M N
7.5 Exemptions to Territorial Heallh and Safety Regliremewfls

At Lead Agency option, the following relatives may Joe exempted from health and safety

requirements: grandparents, randparents, aufits, uncles, or siblings (who live in a
[ ild ineare). (658P(4)(B), §98.41(a)(1)(ii)(A)). Indicate the
i ing these retagfe providers:

7.6 Enforcement of Territorial Health and Safety Requirements

Each Lead Agency is required to certify that procedures are in effect to ensure that child
care providers of services for which assistance is provided comply with all applicable
health and safety requirements. (658E(c)(2)(E), 8898.40(a)(2), 98.41(d)) The following
is a description of how Territorial health and safety requirements are effectively enforced:
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Avre child care providers subject to routine unannounced visits (i.e., not specifically for
the purpose of complaint investigation or issuance/renewal of a license)?

[] Yes. If yes, indicate which providers are subject to routine unannounced visits
and the frequency of those visits:

[] No.

Are child care providers subject to background checks?

4

[] Yes. If yes, indicate which types of providers are subject’to background checks
and when such checks are conducted: /

[] No.

Does the Territory require that child care providers rep tserio(njuries that occur
while a child is in care? ( Serious injuries are defined as injuries requiring medical
treatment by a doctor, nurse, dentist, or other medical professional.)

[] Yes. If yes, describe the Territory’s reperting requireme ow such
injuries are tracked (if applicable):

< Ve

[] No.
Other methods used tQ ensur t health and safew equirements are effectively
enforced:

1.7 emptions from Territoria mm ization Requirements

The Territory assures th chlldren receiving services under the CCDF are age-
appropriately immunized) and that the health and safety provisions regarding
immunizations mcorpor e (by reference or otherwise) the latest recommendations for
childhood immunizgi6ns of the Territorial public health agency. (898.41(a)(1))

The Territory exempts the following children from immunization (check all that apply):

[] Children who are cared for by relatives (defined as grandparents, great
grandparents, siblings (if living in a separate residence), aunts and uncles).
Children who receive care in their own homes.

Children whose parents object to immunization on religious grounds.
Children whose medical condition contraindicates immunization.

L
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APPENDIX 1
PROGRAM ASSURANCES AND CERTIFICATIONS

The Lead Agency, named in Part 1 of this Plan, assures that:

1)

(2)

©)

(4)

(5)

(6)

(7)

upon approval, it will have in effect a program that complies with the provisions of the
Plan printed herein, and is administered in accordance with the Child Care and
Development Block Grant Act of 1990 as amended, Section 418 of the Social Security
Act, and all other applicable Federal laws and regulations. (658D(b), 658E(a))

the parent(s) of each eligible child within the State who receives or is offered child care
services for which financial assistance is provided is given the option either to enroll such
child with a child care provider that has a grant or contract for the provision of the
service; or to receive a child care certificate. (658E(c)(2)(A)(i))

in cases in which the parent(s) elects to enroll the child with a provider that has a grant or
contract with the Lead Agency, the child will be enrolled with the eligible provider
selected by the parent to the maximum extent practicable. (658E(c)(2)(A)(ii))

the child care certificate offered to parents shall be of a value commensurate with the
subsidy value of child care services provided under a grant or contract.
(658E(c)(2)(A)(iii))

with respect to State and local regulatory requirements, health and safety requirements,
payment rates, and registration requirements, State or local rules, procedures or other
requirements promulgated for the purpose of the Child Care and Development Fund will
not significantly restrict parental choice among categories of care or types of providers.
(658E(c)(2)(A), §898.15(p), 898.30(g), §98.40(b)(2), 898.41(b), §98.43(c), §98.45(d))

that children receiving services under the CCDF are age-appropriately immunized, and
that the health and safety provisions regarding immunizations incorporate (by reference
or otherwise) the latest recommendation for childhood immunizations of the State public
health agency. (898.41(a)(1))

that CCDF Discretionary funds are used to supplement, not supplant, State general
revenue funds for child care assistance for low-income families. (P.L. 109-149)

The Lead Agency also certifies that:

1) it has procedures in place to ensure that providers of child care services for which
assistance is provided under the Child Care and Development Fund afford parents
unlimited access to their children and to the providers caring for their children during the
normal hours of operations and whenever such children are in the care of such providers.
(658E(c)(2)(B))
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(2)
(3)

(4)

()

(6)

(7)

it maintains a record of substantiated parental complaints and makes information
regarding such complaints available to the public on request. (658E(c)(2)(C))

it will collect and disseminate to parents of eligible children and the general public,
consumer education information that will promote informed child care choices.
(658E(c)(2)(D))

it has in effect licensing requirements applicable to child care services provided in the
State. (658E(c)(2)(E))

there are in effect within the State (or other area served by the Lead Agency), under State
or local law, requirements designed to protect the health and safety of children; these
requirements are applicable to child care providers that provide services for which
assistance is made available under the Child Care and Development Fund.
(658E(c)(2)(E))

procedures are in effect to ensure that child care providers of services for which
assistance is provided under the Child Care and Development Fund comply with all
applicable State or local health and safety requirements. (658E(c)(2)(G))

payment rates under the Child Care and Development Fund for the provision of child care
services are sufficient to ensure equal access for eligible children to comparable child
care services in the State or sub-State area that are provided to children whose parents are
not eligible to receive assistance under this program or under any other Federal or State
child care assistance programs. (658E(c)(4)(A))
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APPENDIX 2
ELIGIBILITY AND PRIORITY TERMINOLOGY

For purposes of determining eligibility and priority for CCDF-funded child care services, lead
agencies must define the following italicized terms. (658P, 658E(c)(3)(B))

attending (a job training or educational program; include minimum hours if applicable) -

Utah’s child care program supports job training and education for single parents who work
an average of 15 hours or more a week. Utah also supports job training and education for
two parent families when one parent is employed an average of 15 hours or more per week
while the other parent works an average of 30 hours or more per week and neither parent is
available to care for the children. Child care is approved to cover not more than 24 months
to meet the training/education goal. For customer’s obtaining a 4-year degree, only the last
24 months would be covered. For FEP parents, training/education participation is defined by
employment plan goals.

in loco parentis -

1. Specified relatives may be eligible to receive child care payment for care rendered by
a child care provider when the child lives with the specified relative and the parent is
not in the same home. Specified relative is defined as:

Grandparents

Brother or sister, including step, half, and adopted

Aunt or uncle

First cousin, nephew or niece

People of prior generations as designated by the prefix grand, great or great-great

2. Anunrelated adult who has legal custody of the child is treated the same as a parent.
job training and educational program -

Utah supports students in adult basic education, any vocational, skills, or job readiness
training, or courses that increase employability when the student is employed an average of
15 hours or more a week. For FEP participants, training/education activities are defined by

the employment plan goals.

physical or mental incapacity (if the Lead Agency provides such services to children age 13
and older) —

Children who are physically or mentally incapable of self-care as determined by an
approved licensed professional, doctor, or agency.

protective services -
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Utah does not use CCDF funds for Protective Services cases.
e residing with -

Children must live in the same household as the parent during the time period child care
services are requested.

e special needs child -

Special needs children are children with identifiable mental and/or
physical disabilities or incapacities requiring special child care services.

e very low income -
Families that are TANF eligible and/or homeless children who are income eligible.
e working (include minimum hours if applicable) -

Participating in full or part-time employment and making a wage equal to the federal
minimum wage or prevailing local wage, whichever is less. The minimum work requirement
for single parents is an average of 15 hours per week. The minimum work requirements for
two parent families are an average of 15 hours per week for one parent and an average of 30
hours per week for the other parent. Child care is covered during the hours that neither
parent is available to care for the children. Americorps Vista is treated as employment and
the income is exempt.

e Additional terminology related to conditions of eligibility or priority established by the Lead
Agency:

N/A
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